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AMC Legal
Office
Profiles

A new feature of our bi-
monthly Newsletter is a Le-
gal Office Profile.  We sin-
cerely thank John Stone of
the Soldier System Center,
Natick, Mass. who was the
first to respond to the re-
quest.

We hope to profile a dif-
ferent AMC Legal Office in
each subsequent edition of
the Newsletter.   cc
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contacting the Editor at (703)
617-2304.

Contributions are encour-
aged.  Please send them elec-
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the Web at http://
www.amc.army.mil/amc/
command_counsel/

Letters to the Editor are
accepted.  Length must be
no longer than 250 words.
All submissions may be
edited for clarity.

The General Accounting
Office has changed is ap-
proach to the question of us-
ing appropriated funds to
support the purchase of
business cards for govern-
ment employees.

In response to a request
to purchase business cards
for employees of the Civilian
Personnel Advisory Center,
the GAO uses its “necessary
expense” perspective.  It con-
cludes that it is permissible
to use appropriated funds if
the employees for whom the
business cards are pur-

Business Cards Can Be An
Necessary Expense for Some
Federal Employees--Like Who?

chased “regularly deal with
the public or organizations
outside their immediate of-
fice.”

In GAO Opinion B-
280759, the Comptroller
General cited a recent opin-
ion by the Justice
Department’s Office of Le-
gal Counsel (OLC) support-
ing such expenditures for
“mission-related use” by
the General Services Ad-
ministration.  OLC used the
GAO “necessary expense”
analysis.  cc

cc

HQ AMC’s Protest Coun-
sel Jeff Kessler, DSN 767-
8045, provides a point paper
reminding acquisition  folks
that most bid protest litiga-
tion involves, in one way or
another, a failure to properly
document an acquisition file.

The general GAO stan-
dard is set forth in Comdisco,
Inc. B-277340, Oct. 1, 1997:
“…procuring agencies have a
fundamental obligation to ad-

Streamlining Acquisitions
through Proper
Documentation

equately document their
source selection decisions
so that a reviewing forum can
determine whether those ac-
tions were proper.”

Although the FAR often
calls for decisions without
requiring supporting docu-
mentation, reducing to writ-
ing is an excellent practice
that proves invaluable if liti-
gation occurs (Encl 1). cc

cc



CC Newsletter

Acqu

Prote
Gove

SBCOM’
DSN 584-12
excellent pa
case in whic
tion filed a 
another Fe
The paper co
backdrop to 
contains an 
Code, Execu
FAR provisi
who is an “in
within the c
a protest.

Protest
mended only
and only whe
tory and re
tions exist. 
agencies mu
review CBD a
to determine
other agenc
requiremen
satisfy an a

CBD In
Publica

AMC Pro
Vera Meza, 
provided ESC
a point pape
Court of Cl
holding that
publication d
C
om

m
an

d
C

ou
n

se
lisition Law 

sts By
rnment Age

s Phil Hunter,
99, provides an
per on a recent
h his organiza-
protest against
deral agency.
ntains a factual
the case.  It also
analysis of USC
tive Order and
ons related to
terested party”
ontext of filing

s are recom-
 as a last resort
n blatant statu-
gulatory viola-
 Governmental
st aggressively
nnouncements
 if it can satisfy

ies’ acquisition
ts.  If you can
nnounced re-

quirement, b
from submi
because of
tised restric
sourceness
sponsible so
the restrictio
sary protest
prior to the d
proposal 
NOTE:  Don’
you are cat
that your ag
all solicita
ments.  Othe
better than 
submit frivo
and time-con
Your agenc
and unequi
direct econo
impact in n
award or not
to submit
(Encl 2 ). cc

cc

ternet   WebS
tion Date

test Team Leader
DSN 767-8177,
 attendees with

r highlighting a
aims decision
 the hard copy
ate, not the elec-

tronic versi
application
time provisi
US, No. 98-
1998, which
416 as auth
ing (Encl 3).
N
ew

sl
et

te
r

3                                                                December 1998

Focus
List of
Enclosures

1.  Streamlining Acquisition
thru Proper Documentation
2.  Protests by Government
Agencies
3. CBDWebsite--Publication
4.  Competitive Sourcing
and Privatization Legislation
5.  Putting the Value in Best
Value
6.  Central Contractor
Registration
7. Lautenberg Suit
8.  ADR Overview
9. Greening America EO
10.  Nov 98 ELD Bulletin
11.  Dec 98 ELD Bulletin
12.  Partnering Update
13.  DOJ-DA ADR IAWG
14.  ADR IAWG Contractor
Group Minutes
15.  ADR IAGW Workplace
Group Minutes
16. GAO Gift Cases
17. Mementos
18. Contractors in the
Workplace
19. Frequent Flyers

ncies
ut are prevented
tting a proposal
 various adver-
tions, e.g., sole
 (only one re-
urce), challenge
ns and if neces-

 the solicitation
ate specified for

submission.
t protest unless
egorically sure
ency can satisfy
tion require-
rwise, we are no
protesters who
lous, ridiculous
suming protest.
y must clearly
vocally show a
mic interest and
ot receiving the
 being permitted
 a proposal

ite &

on governs the
 of regulatory

ons.  See FMNI v.
447C, June 30,
 cites  41 USC

ority for the rul-
  cc

cc



C
om

m
an

d
C

ou
n

se
l

N
ew

sl
et

te
r

December 1998 4 CC Newsletter

Acquisition Law Focus

HQ AMC acquisition
policy counsel Diane
Travers, DSN 767-7571, pro-
vided MSC ESC attendees
with an excellent update re-
garding changes to the DOD
competitive sourcing and
privatization legislation con-
tained in both the FY 99 DOD
Authorization and Appro-
priations Act.  The President
signed both laws on 17 Oc-
tober 1998 (Encl 4).

Authorization Act

Several sections are ana-
lyzed.  For example Sec. 342
amends the reporting and
analysis requirements be-
fore changing a commercial
and industrial type function
from performance by DOD ci-
vilians to performance by the
private sector at 10 U.S.C.
2461.  Section 2461 was re-
organized with three signifi-
cant changes.

First, paragraph (a) was
changed to read, “A commer-
cial or industrial type func-
tion of the Department of De-
fense that, as of October 1,
1980, was being performed

by  Department of Defense ci-
vilian employees may not be
changed to the performance
by the private sector until the
Secretary of Defense full
complies with the reporting
and analysis requirements
[of the statute.]”

Second, a requirement
was added for the Secretary
of Defense to submit a report
about a proposed study to
Congress prior to its com-
mencement, which must in-
clude a certification that the
proposed performance of the
commercial or industrial
type function by the private
sector is not the result of a
decision by an official of a
military department to im-
pose predetermined con-
straints or limitations on
such employees in terms of
man years, end strengths,
full-time equivalent posi-
tions, or maximum number
of employees.

A union or other em-
ployee representative then
has the right to challenge the
failure to submit either the
report or the certification
within 90 days.  If the Secre-
tary of Defense determines

the proper documentation
was not submitted, the issu-
ance of a solicitation or
award of a contract must be
delayed until the required
documentation is submitted.

Third, the amendment
increases the threshold for a
waiver from the statutory re-
porting and analysis require-
ments from studies with 20
or fewer employees to stud-
ies with 50 or fewer employ-
ees (but see sec. 8014 of the
Appropriations Act).

Appropriations Act

Among the significant
provisions in the Appropria-
tions Act  is one that re-
quires the Secretary of De-
fense to submit a report to
Congress by 31 March 1999
providing a detailed assess-
ment of the results of DOD’s
privatization strategy to date.
The report must specify
those functions or activities
selected for outsourcing, the
criteria used to select these
functions, and the net sav-
ings achieved by outsourcing
in FY 1996-1998.  cc

cc

Competitive Sourcing and
Privatization Legislation:
Appropriation and Authorization Acts
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Acquisition Law 

HQ AMC Protest Litiga-
tion counsel Craig Hodge,
DSN 767-8940, reports on the
recent GAO case Electronics
Design, B-279-662.2, August
31, 1998, in which the bidder
challenged the acquisition
plan as it pertains to price.

In sustaining the protest,
GAO stated that the Navy’s
evaluation and source selec-
tion decision did not give sig-
nificant consideration of
price, and therefore, was in-
consistent with the Compe-
tition in Contracting Act.

Cost or price has not
been accorded significant
consideration if the agency’s
evaluation and source selec-
tion decision so minimizes
the potential impact of cost
or price as to make it a nomi-
nal evaluation factor.   Here,
the agency states that price
was considered only to deter-
mine whether a proposal was
eligible for award. To the ex-
tent the agency did consider
price in this procurement, it
was solely to determine ba-
sic eligibility for award.  Such
a consideration of price is
nominal; indeed anything
less would be to ignore price
completely (Encl 5 ). cc
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Acquisition Law Focus

The Federal Acquisition
Regulations (FAR) was
amended effective December
29, 1998, to provide greater
coverage/clarity in the area of
Alternative Dispute Resolu-
tion (ADR) policy guidance.
Highlights of changes in FAR
Parts 6, 24, and 33 include
the following:

o If this otherwise volun-
tary method for dispute reso-
lution is requested by the
Government or a Contractor,
specific reasons must be pro-
vided if it is rejected by either.

o The rule permits a con-
tract with a neutral person as

an exception to requirements
for full and open competi-
tion.

o ADR means “any type
of procedure or combination
of procedures voluntarily
used to resolve issues in con-
troversy.  These procedures
may include, but are not lim-
ited to, conciliation, facilita-
tion, mediation, fact-finding,
minitrials, arbitration, and
use of ombudsmen.”

o Revises requirements
for certification of a claim
under the Administrative
Dispute Resolution Act to

conform to the requirements
under the Contract Disputes
Act.

o Specifies that certain
dispute resolution communi-
cations are exempt from dis-
closure under the Freedom of
Information Act.

o Unless required by law,
arbitration cannot be re-
quired as a condition
ofcontract award. However
“an agreement to use arbitra-
tion shall be in writing and
shall specify a maximum
award that may be issued by
the arbitrator, as well as any
other conditions limiting the
range of possible outcomes.”

 cc
cc

-------

ADR Comes to the FAR: Highlights of
Coverage in Parts 6, 24, 33

HQ AMC acquisition
counsel Lisa Simon, DSN
767-2552, highlights a recent
Court of Federal Claims case
on IDIQ task order contracts,
WinStar Communications,
Inc. v. US, 98-480C, Sept. 9,
1998.

In that case, WinStar ob-
jected to GSA’s use of a single
award IDIQ task order con-
tract for telephone services,
contending that it violated the
statutory preference for mul-

tiple award IDIQ task order
contracts.  The court agreed
and found that the KO’s
single award determination
was arbitrary and capricious.
The bottom line from the case
is that KO’s should provide a
detailed analysis in their
single award determination
(FAR 16.504(c)(1)), which
analysis should expressly
consider the benefits of mul-
tiple awards. In WinStar, the
KO did not do this, prompt-
ing the court to conclude that

 . . . it is impossible to conclude that a

single award will provide more

favorable terms and conditions . . .

without first considering the terms

and conditions which could results

from multiple awards. Likewise, the

conclusion that the cost of

administering multiple contracts may

outweigh the potential benefits . . .

plainly cannot be made without

considering the potential benefits of

multiple awards.  Finally, the [KO]

cannot rationally conclude that a

single award is more beneficial to the

Government than multiple awards . . .

without considering the benefits of

multiple awards.

Single Award IDIQ Task Order
Contracting Successfully Challenged

in COFC
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DR for
--It

In the case of Heelen
v. Department of Jus
tice, 98 FMSR 7018,

August 28, 1998, the US
Court of Appeals for the Fed-
eral Circuit overturned the
RIF of an attorney, highlight-
ing that an agency must pro-
vide substantial evidence that
it properly conducted a RIF.
Here the Court disagreed with
both the MSPB Administra-
tive Law Judge and the Board
that the agency satisfied this
burden.  The Court found that
the attorney should have
been placed in the same com-
petitive level as another attor-
ney who had less seniority.
The agency did not establish
the reason for placing each
GS-15 attorney in separate
one-person competitive lev-
els. cccc

“One-
Person” RIF
Does Not
Work--Even
for Attorney
Positions
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Employment Law Focus

The DA recently high-
lighted the extent of the man-
agement burden concerning
disputes over flexible and
compressed work hours. Sec-
tion 6130-32 of Title 5 re-
quires activities to negotiate
with their labor organizations
concerning the establish-
ment or termination of flex-
ible or compressed work
schedules.  If an impasse is
reached, the matter is el-
evated to the Impasses Panel.
For management to be suc-
cessful, it must prove that the
schedule creates an adverse
agency impact. (See 5 USC
6131.)

In Department of the
Army, U.S. Army Ordnance,
Missile and Munitions Center
and School, Redstone Arse-
nal, Alabama and Local 1858,
AFGE, 90 FSIP 21 (1990), the
Panel held that under the
Flexible and Compressed
Work Schedule Act (the Act),
an adverse agency impact de-
termination must be made by
the agency head.

The DA asked the FSIP
whether Army Regulation

690-990-2, Book 610, Hours
of Duty, Subchapter S1-1a,
was sufficient to demon-
strate delegation of this au-
thority.  The portion of the
regulation provides,  “Au-
thority for establishing and
changing the tours of duty of
civilian employees is del-
egated to the commander of
any activity employing civil-
ian personnel.  This includes
the authority to approve over-
time and to establish
flextime schedules.”

The FSIP response re-
minds us that each installa-
tion coming before the Panel
on a flexible or compressed
work schedule impasse must
provide a copy of the regula-
tion with its position. Failure
to provide a copy of the regu-
lation containing the delega-
tion authority with your ad-
verse agency impact argu-
ments will likely result in the
Panel directing the imple-
mentation or continuation of
the flexible or compressed
work schedule. cc

cc

FSIP: Agencies  Have
Burden in Flexible/

Compressed Work Hour
Cases

The DA Equal Employ-
ment Opportunity Compli-
ance and Complaints Review
Agency (EEOCCRA) has dis-
tributed, through EEO chan-
nels, interim guidance on
EEO complaints from indi-
viduals who are not federal
employees (i.e., contractors)
alleging discrimination or re-
prisal involving Army person-
nel with whom they interact.

EEOC’s position is that a
contractor and its client can
be held jointly and severally
liable for discrimination
against an individual.

  The Notice expresses
EEOC’s intent to allocate re-
sponsibility for front pay,
back pay, compensatory, pu-
nitive, liquidated and other
damages between and among
liable “joint employers” in the
manner that maximizes the
potential relief to the com-
plainant.   Relying upon  King
v. Dalton, 895 F.Supp 831
(E.D. Va. 1995), EEOC Notice
915.002 asserts that this joint
employer theory is applicable
to federal agencies, but it
does not explain how such al-
location would be effected
across sector lines.

The EEOC Notice ac-
knowledges that a federal
agency may be held liable for
discrimination only in its ca-
pacity as a common law “em-
ployer” of the complainant. cccc

EEO Complaints
from Contractors
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In the 1990’s the Federal
Government reduced its rolls
by 343,000 with the Defense
Department accounting for
281,000.  The total DOD civil-
ian employment of  693,000
is the first time since 1948
that the figure was below
700,000.  At the same time,
employment in the state and
local governments increased
by 2 million.  cc

cc

Federal
Employment
Down 343,000
in the 1990’s

Kay Krewer, Chief,
TACOM-ACALA Legal Group,
DSN 793-8414, has written a
paper entitled “An Overview:
The Use of Alternative Dis-
pute Resolution for Employ-
ment Related Disputes.”  The
paper discusses the charac-
teristics, benefits and disad-
vantages of ADR, describes
private and public sector ex-
periences with ADR, raises
issues such as binding arbi-
tration, of which EEOC is an
outspoken critic, and con-
cludes with a discussion of
the future of ADR.  All in all
an excellent way for labor
counselors, and others, to
learn a great deal about ADR
(Encl 8).   cc

cc

Employment
ADR: An
Overview
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Environmental Law Focus

HQ AMC Environmental
Team Leader Bob Lingo, DSN
767-8082, prepared a Point
Paper for the ESC, alerting
commanders of EO 13101,
Greening the Government
through Waste Prevention,
Recycling, and Federal Acqui-
sition, which imposes addi-
tional requirements from
those previously required by
EO 12873, which is super-
seded (Encl 9).

EPA and States are di-
rected to include an evalua-
tion of compliance with the
requirement to have an affir-
mative procurement program
for EPA designated items
made from recovered material
as part of their multi-media
inspections of Federal Facili-
ties.

Contracts for support ser-
vices at Government owned or

operated facilities, as well as
contracts for operation of
such facilities, shall require
the contractor to comply with
the EO requirements.

The Order continues and
strengthens the requirement
to purchase EPA designated
items containing recovered
materials and to have affirma-
tive procurement programs
for such items.

Agencies must provide
written justification for not
purchasing EPA designated
items that meet or exceed
EPA guidelines.

The DAR Environmental
Committee has reported to
the DAR Council recommend-
ing necessary changes in the
Federal Acquisition Regula-
tions to implement the re-
quirements. cc

cc

Greening of America
through Execuitve
Order: Waste
Prevention, Recycling
and Federal Acquisition Environmental Justice

issues are increasingly com-
ing under scrutiny, since the
President issued Executive
Order 12898, Federal Actions
to Address Environmental
Justice in Minority Popula-
tions and Low_Income Popu-
lations. The Army has issued
interim strategy and will be
issuing final guidance and
implementation strategy in
1999.  A copy of the interim
Army guidance, and the
March 1995 DOD Strategy on
Environmental Justice may
be obtained by contacting
Robert Lingo at DSN 767-
8082 or
blingo@hqamc.army.mil. To
keep track of the latest devel-
opments and policies in this
area, an excellent source is
the EPA’s Office of Enforce-
ment and compliance
Assurance’s Office of Envi-
ronmental Justice Home
Page, at http://es.epa.gov/
oeca/oej.html.  cc

cc

A Strategy
for
Environmental
Justice

http://es.epa.gov/oeca/oej.html
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Focusing on ADR: Partnering, DOJ
Interagency Group and More

Steve Klatsky, AMCCC,
DSN 767-2304, prepared a
point paper for the ESC high-
lighting the successful imple-
mentation of 18 Partnering
Workshops held in conjunc-
tion with Roadshow VII.  (Encl
12 ).  The paper mentions a
Roadshow VII Partnering Af-
ter-Action Report, distributed
during the ESC, which has
been provided to AMC MSC
Chief Counsels.  The report
highlights the success sto-
ries of these Partnering ef-
forts, discusses barriers to
expanded Partnering, and
makes specific references to
experiences at each of the
nine Roadshow stops.

Additionally, the point
paper (and after-action report)
highlights significant AMC
Partnering Program activities
for 1999.

First, in January the AMC
Partnering Team wil host the
AMC MSC Lead Partnering
Champions in a 1 _ day Work-
shop to review where we are
in reaching General Wilson’s
goal of institutionalizing
Partnering as an AMC busi-
ness practice.

Second, the AMC
Partnering Team and MSC
Lead Partnering Champions
are developing an MSC
Partnering “self-assessment”
to determine where we are on
this important initiative.

Lastly, the AMC
Partnering Team is compiling
an inventory of AMC
Partnering arrangements
conducted under the AMC
Partnering Model. A report on
this inventory will appear in
the February 1999 Newsletter
99-1. cc

cc

Partnering
The Department of Jus-

tice has been asked by the
President to lead interagency
committees to facilitate and
encourage agency use of Al-
ternative Dispute Resolution.
President Clinton asked the
Attorney General to convene
an Alternative Dispute Reso-
lution Working Group, desig-
nated under 5 U.S.C. 573c,
and subgroups to focus on
the acquisition, workplace,
claims and civil enforcement
areas.

The DA OGC has imple-
mented this by asking com-
ponents to provide represen-
tation to four subgroups, as
described above.  Steve
Klatsky represents on the
Contracts and Procurement
Section by Vera Meza, and in
the Workplace Section AMC.
A complete list of Army rep-
resentatives is provided
(Encl ).  The Intergency ADR
Working Group (IADRWG)
has established an excellent
WebSite www.financenet.gov/
iadrwg.  The site has the offi-
cial minutes of subgroup
meetings and information on
ADR developments.

Comments on the initial
meetings of the Contracts
and Procurement Section
and Workplace Disputes Sec-
tion are provided by Vera
(Encl 14 ) and Steve (Encl 15).
cc
cc

DOJ ADR IAWG

DA DOJ ADR IAWG
Representatives

We have provided a com-
plete listing of DA represen-
tatives to the four Depart-
ment of Justice ADR Inter-
agency Working Groups.  Pe-
riodically you will receive
updates as to the specific ac-

tivities of these groups. (Encl
13).

AMC, USACE and TJAG
are all represented reported
to the DA ADR Specialist at
the Office of General Coun-
sel.
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GRAM
The following list con-

tains changes within AMC
that became effective 1 Oct.
1998.   Other personnel
changes such as new Com-
manders, Chiefs of Staff
etc. are continually being
made to the Organizational
charts and MSC/SRA list-
ings.

USA Communications-
Electronics Command,
(CECOM) assumes full
Command and Control of
Tobyhanna Army Depot;

USA Aviation and Mis-
sile Command, (AMCOM)
assumes Operational Con-
trol of   Corpus Christi
Army Depot and
Letterkenny Army Depot;

USA Tank-automo-
tive and Armaments Com-
mand, (TACOM) assumes
Operational Control of Red
River Army Depot and
Anniston Army Depot;

USA Soldier and Bio-
logical Chemical Com-
mand, (SBCCOM) stands up
as result of merger of  USA
Chemical, Biological and
Defense Command,
(CBDCOM), USA Solder
Systems Command
(SSCOM), and Surety Field
Activity; and, USA Research
Laboratory Command ab-
sorbs the Army Research
Office.cc

cc

AMC
Reorganizations
Effective 1
October 1998



C
om

m
an

d
C

ou
n

se
l

N
ew

sl
et

te
r

December 1998 14 CC Newsletter

 Ethics Focus

AMC Fiscal Law Counsel
Lisa Simon, DSN 767-2552,
provides two papers on the
issue of gifts and mementos
as they relate to fiscal law
matters.

GAO Case Law

First is a list of GAO
cases on gifts and mementos,
(Encl 16) covering such mat-
ters as mugs, pens, food
vouchers as incentive awards,
jackets, belt buckles, and
telephones.

Second, is a paper fo-
cused on mementos. This Re-
source Management/Com-
mand Counsel memorandum
provides guidance about pur-
chasing mementos (Encl 17).

Mementos

By mementos, we mean
things like plaques, trophies,
caps, jackets, tote bags, pen-
cils, stickers, mouse pads,
coasters, magnets, jar open-
ers, and knives that we give
to employees, customers, or
other people.

The basic rule is that we
cannot use appropriated

funds to purchase these types
of items. The General Ac-
counting Office (GAO) has
consistently told us that they
do not want us to use our pro-
gram funds for mementos be-
cause they consider them to
be personal gifts.  That said,
there are several exceptions
to the basic rule, addressed
in the paper.

Exceptions

The rules for these ex-
ceptions vary depending on
the type of funds, the recipi-
ent, and the purpose of the
purchase.

Under limited circum-
stances, we can use appropri-
ated funds to purchase mod-
est promotional items.  Gen-
erally, we have to show that
the items are a necessary ex-
pense for the fulfillment of
our mission.  This means that
the mementos must make a
“direct contribution” to car-
rying out our mission.  In or-
der to meet this standard, we
must be able to point to a law
or regulation that allows us
to purchase and distribute
mementos.  cc

cc

Gifts, Mementos Fiscal
Law & Ethics Too

AMC employees are in the
process of completing their
Confidential Financial Disclo-
sure Reports (OGE Forms
450).  “Confidential” means
that these reports contain
nonpublic information, are
not releasable under the Free-
dom of Information Act, and
they must be protected. Here
are some helpful hints to pre-
serve the confidentiality of
the OGE Reports as much as
possible:

Keep the number of
people who have to handle the
reports to the absolute mini-
mum.

When not actually pro-
cessing the reports, keep
them out of sight.

No one, without a need to
know, should ever review
them.

When submitting to su-
pervisor for review, use a PER-
SONAL INFORMATION cover
of some sort.

When submitting to the
legal office, send or bring
them in a sealed envelope
with some sort of restrictive
marking (e.g., PERSONAL IN-
FORMATION, TO BE OPENED
BY ETHICS OFFICIALS ONLY,
etc.)

Ensuring
OGE Form
450
Confidentiality
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ederal
-Filled Mike Wentink also pro-

vided ESC attendees with an
update and reminder of the
frequent flyer rules and re-
quirements.  This is always
such a difficult and sensitive
subject, inasmuch as com-
mon sense seems to have
flown out the window—no
pun intended (Encl 19).

This paper highlights the
following concerns:

Frequent flyer miles
earned while TDY belong to
the Government.  They may
not be used for personal
travel, donated to a charity, or
given to anyone else, even if
the Government cannot use
them.

DOD policy is to use “of-
ficial” frequent flyer miles to
reduce the cost of future TDY
travel However, they also may
be used to upgrade the trav-
eler.

DOD policy is to use “of-
ficial” frequent flyer miles to
reduce the cost of future TDY
travel.

There are some great
rules concerning  being invol-
untarily “bumped” from your
flight while TDY, which are
very different than those
when you volunteer to be
“bumped’.

Ya better read the whole
paper to get this one right. cc

cc

Frequest Flyers--
Again and
Again
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AMC Legal Office Profile
Soldier Systems Center, Natick, Mass.

Tin Soldiers

Do you remember the
story of the Steadfast Tin Sol-
dier? A craftsman melted
down a set of spoons to cre-
ate a set of tin soldiers, but
there wasn’t quite enough to
finish the set, and so the last
tin soldier had only one leg.
But this tin soldier stood his
ground courageously, perse-
vering against many misfor-
tunes, even surviving a
tumble off the mantle, out
the window, into the storm
drain.  He was eventually
swallowed by a large fish,
which was caught and served
up for dinner at the tin
soldier’s home, and so he re-
turned to the mantle in tri-
umph.

In many ways the stead-
fast tin soldier reminds me
of the small but dedicated
group of legal professionals
whom I have had the privilege
to lead for the last four years.
It often seems that we
haven’t been given some im-
portant pieces that we really
need to do our jobs (although
some people accuse us of
being not all there”). We have
occasionally been asked to
make bricks out of straw
(sorry, different allegory).  We
have survived a number of

stressful journeys and har-
rowing metamorphoses,
some of which might be lik-
ened to being swallowed up.
But we remain focused on
our mission, and the mission
of our command.

The Mission
The mission of the AMC

organization located at
Natick, Massachusetts has
also been fairly constant
over the last 45 years,
though the organization has
been anything but.  It’s a mis-
sion that has always focused
on ensuring that the Ameri-
can soldier is the best fed,
best equipped warfighter in
the world.  Our product lines
are the necessities of life:
food, clothing, and shelter.
Not to mention precision
guided airdrop capability.
And laser protective lens
technology.  And boots that
keep your feet from being
blown off if you step on a
landmine. That kind of thing.
It’s a great mission and we
love it, no matter what the
organization happens to be
called today.

The Command

The Soldier Systems
Center is what it happens to
be called today, or SBCCOM
North. SBCCOM, in case you
haven’t heard, stands for the
Soldier and Biological
Chemical Command, head-
quartered at the Edgewood
area of Aberdeen Proving
Grounds (SBCCOM South).
This new MSC is the result
of a merger of the Soldier
Systems Command and the
Chemical Biological Defense
Command.  Most folks who
have been around AMC for
awhile just say “Natick.”

The People
Let me tell you about the

staff of the Soldier Systems
Center Legal Office. There
are 6 attorneys, a paralegal
specialist, and a secretary.
As is often the case with
small offices, we are all gen-
eralists, with the exception of
Vin Ranucci, our Intellectual
Property Counsel.  Although
not on our TDA, we currently
enjoy the support of 2 trained
71Ds, who are assigned at
Natick as Human Research
Volunteers. Our “ranking
members” (in terms of length
of time at Natick, NOT AGE!)
are Jessica Niro and Rich-
ard Mobley.
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Faces In The Firm

     AMCOM

CPT Christopher J.
Wood is leaving active duty
and has accepted a position
as a civilian attorney with the
Corps of Engineers in Hunts-
ville, AL.

Jeffery L. Augustin is
leaving the Federal Service
and has accepted a position
with the State of Missouri in
Jefferson City, MO.

Brian E. Toland has ac-
cepted a position with De-
fense Contract Management
Command in Hartford, Con-
necticut, and will be relocat-
ing there in January.

Nancy Claggett is return-
ing home to St. Louis where
she will be working for the
Defense Information Systems
Command.

Departures

      HQ AMC

Linda Mills received the
Chief of Staff’s coin for her
participation in the Disabili-
ties Program.

       WSMR

SGT Christopher
Buscarini was selected as the
AMC Noncommissioned Of-
ficer of the Year.  He is now
attending the Basic NCO
Course at Fort Jackson, SC,
and will be promoted to SSG
upon return to Whites Sands.

Captain Marc Howze,
Acquisition Law, was pre-
sented the Army Achievement
Award.  Major General Joseph
Arbuckle made the presenta-
tion in an unannounced visit
to the Law Center on 24 No-
vember.

        HQAMC

Debbie Arnold has been
selected as Technology Li-
censing Specialist in the In-
tellectual Property Division.

         IOC

Brad Byrnes, Deputy
Staff Judge Advocate, was
promoted to Major on 1 Octo-
ber 1998.

Promotions

Awards &
Recognition

      IOC

BrianWeber, former
Captain in the IOC Law Cen-
ter, and his wife Mary are
the proud parents of a baby
boy.  Michael James, weigh-
ing in at 6 lbs., 14 ozs., was
born 5 November.  The
Weber’s now live in New
York.  Congratulations to
mom, dad, and big sister
Katherine!

Mary Lou Massa, Legal
Assistant, General Law/In-
stallation Support, became
a grandmother for the third
time on 13 November.
Gramma “Lou” and Grampa
Chuck’s daughter, Kristin
and her husband, Rob
Davis,celebrated the birth
of their first child, Alyssa
Jo.  Alyssa weighed in at 7
lbs., 4 1/2 ozs.

     AMCOM

Brian and Andrea
Toland are the proud par-
ents of Peter Thomas
Toland, who was born on 7
October.  He weighed 6
pounds and 14 ounces and
was 18 inches long.

Jessica Augustin was
born on 7 October 1998 to
Jeff and Michele Augustin.
She weighed 9 pounds, 2
ounces and was 22 inches
long.

Births


